USDA
— Feb 21 2017

AGRICULTURAL MARKETING SERVICE
CIVIL RIGHTS POLICY STATEMENT

As Federal employees, we are sworn to maintain high standards of ethics and conduct while upholding the Constitution
and the laws of the Nation. This obligation includes abiding by all laws concerning equal employment opportunity
(EEO) and civil rights (CR).

As your Acting Administrator, I am firmly committed to ensuring the Agricultural Marketing Service's (AMS)
compliance with civil rights and equal employment opportunity for everyone regardless of race, color, religion, sex
(including pregnancy, gender identity, and sexual orientation), national origin, age (40 or over), disability, reprisal
(for prior participation in an EEO activity or having opposed discrimination), political affiliation, marital status,
parental status, or genetic information.

We must comply with every aspect of our Nation's civil rights laws. To do otherwise is simply not acceptable and
will not be tolerated. It is the policy of AMS that discrimination in all phases of employment and delivery of AMS
services is strictly prohibited. AMS is committed to diversifying its workforce; ensuring equal opportunity;
respecting the civil rights of all employees, applicants, clients and customers; and creating a work environment that is
free from discrimination and harassment, while accommodating the needs of persons with disabilities. All personnel
policies, including recruitment, selection, training, promotion, disciplinary measures, and transfers are required to
be free of discrimination. AMS will pursue appropriate disciplinary action against any employee who engages in
unlawful discrimination or retaliation.

All executives, managers, supervisors, and employees of AMS are expected to support and comply with the
Secretary's Civil Rights Policy Statement and the principles in this statement. I further expect each Deputy
Administrator and every other manager to manage his/her EEO/CR Program in cooperation with the Agency's EEO
resources, emphasizing proactive resolution of EEO/CR complaints, complaint prevention strategies, and workforce
diversity.

I will use every means of evaluation to monitor and measure the implementation of the principles in this
statement. Therefore, all employees will be held personally accountable for their conduct and performance, as public
servants, in equal opportunity and civil rights. Only then can we fulfill our part of the Secretary's commitment to
civil rights, equal employment opportunity, and diversity.

Together we can create a better workplace for all employees by ensuring that we are an Agency that delivers programs
and services to all people fairly with integrity and equality.

If an efnployee, applicant, or former employee believes that he/she has been discriminated against on any
protected basis, he/she must contact the AMS Civil Rights Staff within 45 calendar days of the alleged incident.
Failure to do so may result in dismissal of the complaint for untimeliness.

I look forward to fulfilling this vision and accomplishing our goals together as a unified and diversified team.

Rl

Bruce Summers
Acting AMS Administrator






Accessibility Report





		Filename: 

		FY 2017 Civil Right Policy Statement .pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found problems which may prevent the document from being fully accessible.





		Needs manual check: 0



		Passed manually: 2



		Failed manually: 0



		Skipped: 1



		Passed: 25



		Failed: 4







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Failed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Failed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Failed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Failed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top



