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REPORTING ALLEGED OR SUSPECTED BRIBERY
ATTEMPTS AND THREATS OF VIOLENCE TO THE OFFICE
OF INSPECTOR GENERAL (0OIG)

Any FGIS employee or person licensed by FGIS who is offered a
bribe, or who believes that a bribe was offered. solicited, or accepted
by another employee, shall (1) immediately report that information
directly to the OIG by telephone or web page (see front of card) and
(2) follow OIG’s mstructions to avoid jeopardizing any subsequent
investigation. This includes situations where a forthright offer was not
made, but the employee or licensee suspects that they are being “felt
out” or that an offer of a bribe could reasonably be implied.

Report assaults as instructed on the front of the card.
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