
AMS had the highest MRP response rate (67%)

of respondents cite AMS as a 
good place to work 74%

Increased positive  responses from 2017  

STAY TUNED FOR OUR ACTION PLAN, COMING SOON!

Employees feel empowered regarding work processes

Leaders build high levels of motivation/commitment  

Opportunity to get a better job within your org  

Org has prepped employees for security threats 
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7.1%

6.7%

5.6%

Changes inspired by past FEVS

LEAD Program launched 
 First class graduates this year

our highest ranking 
in 3 years

AMS 2017 
FEVS Results

AMS ranked in USDA

OPM Indices
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Capital Assessment & 
Accountability 

Framework (HCAAF)

AMS

Virtual Town Halls 

AMS Employee Resources 
Website & Passport created 

More leadership face-to-face in field offices


