
   QUESTION & ANSWER SHEET (7/06/06) 

 

 

1. How many employees do you anticipate being separated in the first round of reduction-in-force 

(RIF) actions?  

 

One additional competitive service (full-time) employee was added to the first round of RIF-separation 

actions.  This action will be effected in the next few days.  This will raise the total number of competitive 

service (full-time) employees who are RIF-separated to five GS-7 employees.   

 

2. Are the employees separated in the first round of RIF actions eligible for severance pay? 

 

Yes, except for those eligible to retire and those with mixed-tours of duty. 

 

3. When will the second round of reduction-in-force (RIF) actions occur? 

 

It depends on what individual plants decide to do and the attrition rate of individual employees. 

 

4. Do you anticipate the need for additional downsizing? 

 

Yes.  We are continuing to downsize the workforce in Florida. 

 

5. Can you foresee a situation in which you would RIF-separate a GS-9 employee?   

 

Not at this time.  However, if it is determined that we have an excess number of GS-9 ACG’s, a GS-9 may 

bump or retreat (if the criteria for either action are met) to a GS-7 ACG position displacing the employee 

who occupies that job.  The employee who moves into the GS-7 position would be placed on the 

competitive service (full-time) GS-7 retention register.   

 

6.  Could a competitive service (full-time) employee convert to a mixed-tour position? 

 

Yes, but there must be a mixed-tour position available. 

 

7. When will the updated retention registers be issued? 

 

Soon after Human Resources Operations in Minneapolis finalizes the revisions.  

 

8. What part does the State of Florida play in the Florida Quality Systems Certification (FQSC) 

program? 

 

FQSC is a State audit-based program.  USDA serves as auditors in the program. 

 

9. Are any citrus facilities under FQSC? 

 

Yes, there is one facility. 

 

10. Who would be responsible for contaminated juice under FQSC? 

 

That would be the plant’s responsibility. 

 

11. What happens if there are too many call-backs under FQSC? 

 

As stated earlier in Question #8, this is a State of Florida program.  The Florida Department of Citrus will 

determine the appropriate action. 

 



12. If an employee is the bottom person on the retention register, but the plant at which he/she is 

assigned is remaining under continuous inspection, could that employee be RIF-separated? 

 

Yes.  The retention register determines who receives a RIF notice. 

 

13. What are the requirements to be eligible to retire? 

 

Generally, the retirement eligibility requirements are 30 years of service provided the employee is at least 

55 years of age, 20 years of service if 60 years old and 5 years of service if age 62.  Please consult with 

Benefits Specialist Barbara Johnson regarding your specific and individual situation.  She can be reached at 

(612) 336-3312.  Her e-mail address is barbara.j.johnson@aphis.usda.gov. 

 

14. How can a GS-7 ACG who has more seniority than a GS-9 ACG be RIF-separated instead of the 

GS-9? 

 

Grade levels constitute different competitive levels during a RIF.  Work schedules also determine different 

competitive levels (full-time, mixed-tour, etc.). 

 

Management determines which jobs will be abolished and must specify the grade level, series and work 

schedule as well as the number of each type to be eliminated.  Employees are grouped into competitive 

levels based on series, grade and work schedule, and initially compete for retention within the competitive 

level.  If the criteria for bump or retreat are met, an employee who is released from his/her competitive 

level may then displace an employee in a continuing position in a different competitive level that is at the 

same grade level or no more than three grade or pay levels below the grade the released employee holds.  

However, the RIF regulations do not allow an employee to displace an employee in a higher graded 

position. 

 

15. When applying for jobs during a RIF, what assistance would an employee receive? 

 

Agency Career Transition Assistance Plan (ACTAP) begins upon the receipt of a RIF notice.  Interagency 

Career Transition Assistance Plan (ICTAP) eligibility begins upon receipt of a RIF-separation notice. 

 

16. If you receive severance pay, can you receive unemployment compensation concurrently with 

severance pay and/or after you receive the last severance pay installment? 

 

Once you receive a RIF-separation notice, you are encouraged to pursue this question with the State 

Unemployment office. 

 

17. Will early-out retirements be offered again?   

 

PPB was recently notified that the Office of Personnel Management approved an extension request for  

voluntary early retirement authority (VERA).  VERA allows any employee who is 50 years old and has 20 

years of service or any employee with 25 years of service to voluntarily retire.  There are annuity 

reductions for Civil Service Retirement System (CSRS) employees who are less than 55 years old.  PPB is 

working with Human Resources to determine the dates during which applications will be accepted and the 

date by which employees must retire.  That information will be forthcoming soon. 

 


